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 1 

  

PREAMBLE 

 

WHEREAS, the City of Council Bluffs, by authorization of the laws of the State of 

Iowa, is a municipal corporation; and 

 

WHEREAS, the Union and the City ascribe to and recognize that the mission and 

purpose of the City of Council Bluffs is to provide quality and 

economical municipal services to the citizens we serve. 

 

 THEREFORE 

 

This contract is entered into by the City of Council Bluffs, hereinafter 

referred to as the City, and the American Federation of State, County, 

and Municipal Employees, Local 2844, hereinafter referred to as the 

Union.  

 

It is the intent and purpose of this contract to promote harmonious relations, 

to assure sound and mutually beneficial working and economic relations between 

the parties hereto, to provide an orderly and peaceful means of resolving any 

misunderstandings or differences which may arise, and to set forth herein the basic 

and full agreement between the parties concerning rates of pay, wages, hours of 

employment, and other conditions of employment. 

 

Wherever the male gender is used in this agreement, it should be construed 

to include male and female employees. 

 

ARTICLE 2 

 

RECOGNITION 

 

The City hereby recognizes AFSCME Council 61 and the affiliate Local 2844 

of the American Federation of State, County and Municipal employees, AFSCME 

AFL-CIO as the certified exclusive and sole bargaining representative for public 

employees in the following described unit: 

 

Included: All blue collar workers of the employer in the following departments: 

Public Works Department, Parks, Recreation and Public Property 

Department; including janitors, Fire Department equipment mechanics, 

Comprehensive Employment of Training Act employees, and Police 

Equipment Maintenance personnel.  

 

Excluded: All professional, confidential, clerical, water works, Police Department 

(except Equipment Maintenance personnel), Fire Department (except 

Equipment Mechanic) employees, and supervising employees as 

defined by Section 4 of the Public Employment Relations Act. 
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ARTICLE 3 

 

MANAGEMENT RIGHTS 

 

 

Except where limited by express provisions elsewhere in this agreement, 

nothing in this agreement shall be construed to restrict, limit, or impair the rights, 

powers, and the authority of the City as granted to it under the laws of the State of 

Iowa and the City's ordinances.  These rights, powers, and authority include, but are 

not limited to, the following: 

 

 

  1. Union recognizes the prerogative of the City to operate and manage its affairs 

in all respects in accordance with its responsibilities and the powers or authority 

which the City has not officially abridged, delegated, or modified by this 

agreement are retained by the City.  

 

  2. The Union recognizes the exclusive right of the City to establish reasonable 

work rules.  

 

  3. The City has the right to schedule overtime work as required in a manner most 

advantageous to the City and consistent with the requirement of municipal 

employment and the public interest.  

 

  4. It is understood by the parties that every incidental duty connected with 

operations enumerated in job descriptions is not always specifically described.  

Nevertheless, it is intended that all such duties be performed by the employee.  

 

  5. The City reserves the right to discipline or discharge for cause. 

 

  6. The City reserves the right to lay off for lack of work or funds, or the occurrence 

of conditions beyond the control of the City or where such continuation of work 

would be wasteful or unproductive.  

 

  7. City shall have the right to determine reasonable schedules of work and to 

establish the methods and processes by which such work is performed.  

 

  8. The Union recognizes that the City has statutory rights and obligations in 

contracting for matters relating to municipal operations.  The right of contracting 

is vested by the City.  

 

  9. The right to contract or subcontract shall not be used for the purpose or 

intention of undermining the Union nor to discriminate against any of its 

members.  
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10. The City retains the right to classify jobs and to allocate individual employees to 

appropriate classifications based upon duty assignments.  The City will not 

abolish or change any bargaining unit classifications for the purpose of 

depriving the bargaining unit employees of their benefits under this contract.  

 

11. The location, establishment and organization of new departments, divisions, 

subdivisions, or facilities thereof, and the relocation of departments, divisions, 

subdivisions, locations and the closing and discontinuance of same are rights 

vested in the City.  

 

12. The City shall have the right to establish, implement, change, modify, adjust 

and discontinue any process, technique, method, and means of providing 

public service or distribution of same and the type of machinery or equipment to 

be used or operated by the City or any contractor or subcontractor.  

 

13. The City shall have the right to adopt, modify, change, enforce, or discontinue 

any existing rules, regulations, procedures, and policies which are not in direct 

conflict with any provision of the agreement.  

 

14. The City shall have the right to create, establish, change, modify, and 

discontinue any City function, operation and department.  

 

15. The City reserves the right to establish, implement, modify and change financial 

policies, accounting procedures, prices of goods or services, public relations, 

and procedures and policies for the safety, health and public relations and 

procedures and policies for the safety, health and protection of City property 

and personnel.  

 

16. The City reserves the right to determine, establish, set, and implement policies 

for the selection, training, and promotion of employees.  

 

17. The right to determine, effectuate, and implement the objectives and goals of 

the City vests in the City.  

 

 

 ARTICLE 4 

 

 SUBSEQUENT CLASSIFICATION 

 

Unless mutually agreed upon by the Union and the Employer, classifications or 

any changes in classifications established subsequent to the effective date of this 

agreement shall be subject to the determination of the Public Employment Relations 

Board as to questions regarding their inclusion into or exclusion from the bargaining 

unit as specified under Chapter 20, Code of Iowa.  
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ARTICLE 5 

 

DUES CHECK OFF 

 

 

Section 1.  Union Dues  

 

The Employer agrees to deduct the Union dues from the pay of those 

employees who individually request in writing that such deductions be made, subject 

to the garnishment laws of the State of Iowa.  The amounts to be deducted shall be 

certified to the City Finance Director by the Treasurer of the Union, and the 

aggregate deductions of all employees shall be remitted together with an itemized 

statement to the Treasurer by the 10th of the succeeding month, after such 

deductions are made.   The authorization shall be revocable during the term of the 

Agreement upon a thirty (30) day written notice by the employee to the City Finance 

Director.  

 

Section 2.  Dues Deduction  

 

Deduction shall be made periodically except that if no wages are paid an 

authorizing employee deduction for that period will be made from any wages which 

may be paid to him/her on the next succeeding period.  It is expressly understood 

that the City assumes no liability and shall not be liable for the collection or payment 

to the Union or any dues during any time that an employee is not actually working for 

the City and actually on the payroll of the City.  In the event of an error on the 

check-off list, the City will not be responsible to make adjustments, until notified by 

the Treasurer of the Union. 

 

Section 3.  Membership Maintenance 

 

Membership is revocable with written notice to the Union President.  The union 

president will present to the City Finance Department copies of all revocation letters 

during the last two weeks of March.  The City agrees to promptly process all written 

requests to terminate authorization for payroll dues deductions.  Such deductions 

will cease within sixty (60) calendar days from receipt of the employee’s notice to 

terminate dues deductions.  The Union will hold the City harmless for any problems 

which may result because of this process.  

 

Section 4.  Fair Share Deductions 

 

 In the event that the collection of fair share or agency shop fees from 

bargaining unit members who are not members of the Union becomes authorized by 

state law, the parties agree to implement these provisions within thirty days of the 

effective date of the applicable legislation. 
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ARTICLE 6 

 

WAGES 

 

Section 1.  General Provisions 

 

Effective 7-1-16, employees shall be paid in accordance with the pay schedule 

in Appendix B which shall reflect a 2.25% increase at each step and grade.   

 

 Effective 7-1-17, employees shall be paid in accordance with the pay schedule 

in Appendix C which shall reflect a 2.50% increase at each step and grade.   

 

Effective 7-1-18, employees shall be paid in accordance with the pay schedule 

in Appendix D which shall reflect a 2.50% increase at each step and grade. 

 
Section 2.  Promotion Pay Increases 
 

When an employee is promoted or assigned to a temporary acting position in a 
higher grade, he/she shall remain in the same step that he/she held in the lower 
grade.  
 
Section 3.  Longevity Pay 
 

Employees shall receive longevity pay at the rates and service requirements 
below: 
 

After 5 years continuous service   10.00 bi-weekly 
After 10 years continuous service   20.00 bi-weekly  
After 14 years continuous service   30.00 bi-weekly 
After 18 years continuous service   40.00 bi-weekly 
After 22 years continuous service   50.00 bi-weekly 
After 26 years continuous service   60.00 bi-weekly 

 
 
Section 4.  Pay Period 
 

The wages of employees shall be paid every other Friday.  In the event this day 
is a holiday the preceding day shall be the payday.  The City and Union jointly agree 
that effective 7-1-90 the bi-weekly salary for employees covered by this agreement 
will be computed by dividing the annual salary by 26.1.  It is understood that the 
Personnel Rules will be modified to allow this change. 
 
Section 5.  Step Increase 
 

There shall be automatic progression on the steps within grades of the salary 
schedule.  
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Section 6.  Shift Differential 
 

Each employee who works a shift that starts on or after 3 p.m. and quits on or 
before 12 a.m. shall receive a fifty cents ($.50) per hour shift differential pay 
adjustment.  Each employee who works a shift that starts on or after 11 p.m. and 
quits on or before 8 a.m. shall receive a one dollar ($1.00) per hour shift differential 
pay adjustment.   This pay adjustment does not apply to snow removal, nor will it be 
considered in overtime payment.   

 
Section 7, ASE Certification Pay 
 
 Employees in the classification of Equipment Mechanic shall be eligible for 
additional pay for successful completion of the ASE series A, A-1 through A-9; or T, 
T-1 through T-8.  Pay for ASE certification exams shall be twenty cents ($.20) per 
exam to a maximum of $1.80 per hour.  Payment for this achievement will become 
effective on the pay period following the date the employee submits proof of passing 
the exam to the Superintendent of Fleet Maintenance. 
 
 To continue eligibility for ASE certification pay an employee must pass at least 
2 classes per year starting with the date of completion of the first class.  Failure to 
recertify will result in the loss of ASE certification pay for the employee. 
 
 The City will reimburse the employee for the cost of testing and retesting for 
subjects that are passed. 
 
 

ARTICLE 7 

 

PART TIME EMPLOYEES 

 

Section 1.  Part Time Seasonal Employment 

 

A.  Definition.  An employee hired to a position of more than four months but less 

than twelve months shall be classified as a part time seasonal employee. 

 

B.  Wages.  Part time seasonal employees will be paid as follows: 

 

Total Requirement    Hourly Rate 

 

Rate 1  Entry    Current minimum wage+$1.25 

Rate 2  6 months  Minimum wage + $1.75 

Rate 3  12 months  Minimum wage + $2.50 

Rate 4  18 months  Minimum wage + $2.75 

 

For the purpose of determining the pay rate for a part time seasonal employee 

where the employee has prior City service, the total of all service as a part time 

employee shall be considered.   
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C.  Benefits 

 

1. Overtime shall be paid at the rate of time and one-half the employee's 

hourly rate for all hours worked beyond 40 hours in a work week. 

 

2. An employee who works on a City observed holiday shall be paid at the 

rate of time and one-half for all hours worked on the holiday. 

 

3. No other benefits will be extended to part time employees except as 

provided in this article. 

 

Section 2.  Regular Part time Employment 

 

A.  Definition.  A regular part time employee is defined as an employee engaged in 

part time work; who has a normal schedule of 30 hours per week or less; and 

duration of the assignment is of a continuing nature with no limitations. 

 

B.  Wages.  When a part-time permanent position is established, the pay grade for 

the position shall be negotiated with the union.  If the classification already 

exists for full time employment, the employee shall be paid at the hourly rate 

established for the full time job classification. 

 

C.  Pro-rated Benefits Defined.  The following benefits will be provided to regular 

part time employees: 

 

1.  Pro-rated Vacation Leave (Article 18) 

2.   Pro-rated Holiday Leave (Article 16) 

3.   Pro-rated Longevity (Article 6) 

4.   These benefits will be pro-rated based on the ratio of the number of hours 

the employee is regularly scheduled to work to full time.  For example: an 

employee who works 20 hours per week would accrue vacation at half (.5) 

the rate of a full time employee. 

5.   In March and September of each year the Finance Department will 

calculate the average hours actually worked by each regular part time 

employee whose vacation and holiday benefits are prorated based on 

their regularly scheduled work hours.  Hours of paid leave shall be 

included in the calculation of average hours actually worked.  If such 

employee is found to have worked 4 or more hours per week than their 

established regular work schedule, an adjustment will be made to their 

holiday and vacation accruals to compensate them for working at the 

higher level. 
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D.  Health Insurance.  A regular part time employee shall be eligible to participate 

in the City’s health insurance plan established in Article 14.  If the employee 

elects coverage, the City will pay the pro-rated cost for employee only 

coverage.  For example, the City would pay 60% of the cost of employee only 

coverage for an employee who is hired to work 24 hours per week.  The full 

cost of additional coverage will be paid by the employee.  No dental, optical, 

LTD, or life insurance benefits will be provided. 

 

E.  Probationary Period.  A regular part time employee shall serve a 6 month 

probationary period beginning the date the employee is appointed to a regular 

part time position. 

 

F.  Seniority.  Since part time employees are exempt from Civil Service statues, 

seniority for a regular part time employee shall be determined by a separate job 

classification from its full time counterpart.  While a full time employee may 

exercise their rights to bump a regular part time employee, the part time 

employee shall not have seniority over or be allowed to bump into a regular full 

time position regardless of seniority.  Full time employees may bump into any 

part time regular position in a classification in which they held full time status. 

 

1. When a regular part time employee becomes a full time employee, his/her 

seniority in classification shall begin as of the date the employee becomes a 

regular full time  employee.  However, credit for prior service shall be 

given for vacation accruals,  longevity pay, and wages.  Seniority as a 

regular part time employee will not be  considered in the selection of 

vacation. 

 

2. If a full time employee voluntarily accepts a regular part time position, the 

employee’s seniority in classification shall begin as of the date the 

employee becomes a regular part time employee.  However, credit for prior 

service shall be given for vacation accruals, longevity pay, and wages.  

Prior seniority as a full time employee will not be considered in the selection 

of vacation. 

 

3. If a full time employee is laid off and bumps into a regular part time position, 

the employee’s seniority in classification shall include the employees’ full 

time service.  Credit for prior service shall be given for vacation accruals, 

longevity pay, and wages and will be considered in the selection of 

vacation. 

 

4. If a seniority issue arises during the term of this contract that was not 

contemplated by the parties, the parties shall meet immediately to 

determine a mutually acceptable resolution to the problem. 
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ARTICLE 8 

 

HOURS OF WORK 

 

 

Section 1.  Regular Hours 

 

The regular hours of work each day shall be consecutive except that they may 

be interrupted by a lunch hour not to exceed one (1) hour.  

 

Section 2.  Work Week 

 

The work week shall consist of five (5) consecutive eight (8) hour days, or four 

(4) days of ten (10) hours each, except as provided in Section 3.  The choice of the 

work week shall be by seniority in classification.  

 

Section 3.  Exceptions 

 

Employees will be allowed to bid Saturdays and Sundays off by seniority.  Said 

bid days off will be maintained throughout the scheduled period.  Employees may 

with the approval of the supervisor trade bid days off. The above work schedule 

constitutes overtime hours to be paid in compensatory time.  

 

Section 4.  Schedule Changes 

 

Except for emergencies, employee's work schedules shall not be changed 

without notice to the employee at least five (5) working days prior to the date the 

change is to be effective. The Department Head or his or her designee shall declare 

all emergencies. 

 

Section 5.  Work Schedules 

 

Work schedules showing the employee's shifts, work days, and hours shall be 

posted on all departmental bulletin boards at all times.  

 

Section 6.  Continuous Operations 

 

Employees engaged in continuous operations are defined as being any 

employee or group of employees engaged in an operation for which there is 

regularly scheduled employment for twenty-four (24) hours a day, seven (7) days a 

week. The work week for employees engaged in continuous operations shall consist 

of five (5) consecutive eight (8) hour days.  
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Section 7.  Meal Periods 

A. Employees shall be granted a meal period of not less than thirty (30) minutes. 

The meal period shall not exceed one (1) hour, and shall be scheduled in the 

middle of the shift.  The meal period for employees engaged in continuous 

operations shall be part of the work shift.  

B. Whenever possible, the employee shall be granted an additional meal period 

when the employee is required to (and does) work either two (2) hours before 

or beyond the end of the regular work shift.  The employee will be granted 

additional meal periods every four (4) hours thereafter while the employee 

continues to work.  

C. The requirements for a meal period notwithstanding, a division (i.e. Equipment 

Maintenance; Street & Alley; Sewer; Treatment Plant; Forestry; Traffic; Park 

Maintenance; Building Maintenance; and Golf Course Maintenance) may work 

without a meal period under the following conditions.  

1. A majority of the division has chosen to work such a schedule the

Superintendent has granted prior approval.

2. In the case of an emergency requiring immediate attention.

3. An employee will be allowed to have a fifteen (15) minute mid-shift lunch

period, when possible, at their job site.  No employee is to leave the work

site in order to purchase a meal.  Meals, snacks and refreshments should

be brought along with the employee at the beginning of the day.

D. The employee shall be paid $8.00 for each meal period to which s/he is entitled 

before or after the completion of her or his regular shift.  The meal period is not 

to be credited as time worked nor is it a part of the work shift, except in a 

continuous operation.  Employees shall not be eligible for the meal benefit 

when attending a training program that provides lunch to participants. 

Section 8.  Rest Periods 

All employees shall be granted a fifteen (15) minute rest period during each 

regular half shift. Whenever possible, the rest period shall be scheduled at the 

middle of each regular half shift. Employees required to work beyond their regular 

quitting time into the next regular shift shall be granted the regular rest periods that 

occur during that shift.  
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Section 9.  Clean-up Time 

 

When the workload permits, employees shall be granted a ten (10) minute 

personal clean-up period prior to the end of each work shift. Work schedules shall be 

arranged so employees may take advantage of this provision.  The employer shall 

make the required facilities available to the best of his ability.  

 

Section 10. Part-time Employees  

 

Part-time employees may be required to work a staggered work week. 

 

 

ARTICLE 9 

 

OVERTIME 

 

Section 1.  Definition 

 

Overtime work is: (1) all work performed in excess of eight (8) consecutive 

hours within a twenty-four (24) hour period beginning at the start of the first work 

shift occurring after midnight; or forty (40) hours in any scheduled work week; or (2) 

all work performed in excess of ten (10) consecutive hours with a twenty-four (24) 

hour period beginning at the start of the first work shift occurring after midnight or 

forty (40) hours in any scheduled work week for employees on the 4-10 schedule.  

When an employee’s regular days off fall before the employee’s first scheduled work 

day in the work week, time worked on these regular days off shall be paid at the 

overtime rate. In no event shall an employee be required by the employer to work 

more than sixteen (16) consecutive hours in a twenty-four (24) hour period. 

 

A. Planned Overtime - Planned overtime shall be defined as that overtime worked 

which may be scheduled in advance of the work to be completed and would not 

be of an emergency nature.  

 

B. Unplanned Overtime - Unplanned overtime shall be defined as work that 

develops without advanced scheduling and must be completed immediately.  

 

Section 2.  Rate of Overtime Pay 

 

Overtime work shall be compensated for by either of the following methods: 

 

A. Pay at time and one-half (1 1/2) the employee's regularly hourly rate of pay in 

effect when the work is performed, or  

 

B. Compensating time off at the rate of one and one-half (1 1/2) hours of time off 

for each hour of overtime worked.  No more than 120 hours may be 

accumulated at any time.  
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When conditions permit, in the judgment of the employer, the employee will be 

granted his/her choice of the method of compensation. An exception shall be made 

as follows:  Employees at the WPCP shall automatically be allowed their choice of 

the method of compensation for an overtime assignment where the employee has 4 

hours or less notice of the assignment.  This provision shall not apply to overtime 

assignments during snow removal operations.  

 

Section 3.  Distribution 

 

Overtime shall be distributed in the work division, (Equipment Maintenance; 

Street & Alley; Sewer; Treatment Plant; Forestry; Park Maintenance; Building 

Maintenance; Golf Course Maintenance; Meter; Sign; and Signal) as equally as 

possible to the employees who normally perform such work.  When accumulated 

overtime hours are equal among employees who normally perform such work, the 

most senior employee shall be called first for the overtime assignment.  It is 

understood that nothing in this article shall require payment for overtime hours not 

worked.  

 

If upon the complaint of an employee it is determined that there has been a 

misassignment or an error in the distribution of overtime opportunities, such 

employee shall be assigned the next planned overtime opportunity in their work 

division, for which the employee is qualified. 

 

A. Planned Overtime - A list of employees who wish to work overtime shall be 

established in each department's division during the month of June.  

Employees will be given the entire month of June to sign the overtime list.  The 

list, in each Department, shall be utilized at all times for planned overtime. 

 

1. A new employee shall have the right to sign up for the planned overtime list 

within thirty (30) calendar days of his/her date of hire and will be credited 

the average of overtime hours worked during the period for equalization 

purposes.   

 

2. An employee who is absent during the entire overtime sign up period shall 

be granted thirty (30) calendar days from the date of his/her return to sign 

the planned overtime list.  Said employee shall be credited the average of 

overtime hours worked during the period for equalization purposes. 

 

3. Employees who miss overtime due to an on-the job injury, illness, or 

vacation shall be credited the average of overtime hours worked during the 

period for equalization purposes.  
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B. Unplanned Overtime - The supervisor may contact any qualified employee to 

perform the overtime work of this nature.  When overtime occurs during the 

snow removal period of a weekend, holiday or normal work hours overtime call 

back shall correspond to the employee's regularly scheduled snow removal 

work shift, by seniority in classification.  Employees shall not have the right to 

refuse overtime during snow removal operations.  In the event of unplanned 

overtime, the Director(s) shall have the right to declare a change in the work 

schedule.  

 

Section 4.  Computation of Hours 

 

For the purpose of computing overtime pay, only those hours during which the 

employee actually works or is compensated for in the respective work day/week 

shall be considered as hours worked. 

 

Section 5.  Overtime Lists 

 

On the first day of each quarter of the calendar year, the overtime list will be 

reviewed for equalization of overtime hours.  In order to equalize overtime hours, the 

City will schedule planned overtime, when available, for those employees with the 

least amount of overtime hours, within the employees respective work division as 

defined in Section 3, Paragraph 1 of this Article.  The City will post a monthly list of 

overtime worked.  Overtime which is turned down by the employee will be added to 

the employee’s total overtime worked for the purpose of equalization. 

 

Section 6.  Part-time Employees 

 

Full-time permanent employees shall be offered the first opportunity for 

overtime work with the exception of prescheduled contiguous work hours, excluding 

Golf Courses. 

 

ARTICLE 10 

 

 MINIMUM TIME PAY ALLOWANCES 

 

Section 1.  Reporting Time 

 

Any employee who is scheduled to report for work and who presents himself for 

work as required shall be guaranteed two and one-half (2 1/2) hours pay at the 

overtime rate. 

 

Section 2. Call Back Pay 

 

Any employee called back to work after having left work shall receive a 

minimum of two and one half (2 ½) hours pay at the overtime rate unless the time 

actually worked is contiguous to his regular work shift. 
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Section 3.  Standby Pay 

 

 Employees shall be paid a minimum of three (3) hours at their regular rate of 

pay, in addition to any other compensation of required to be on stand-by for a forty-

eight (48) hour period.  Lesser amounts of time will be pro-rated. 

 

 Stand-by pay shall be required only when an employee is specifically required 

by his supervisor in writing to be available for work during off duty hours and further 

required to report to work immediately upon call. 

 

Section 4.  No Pyramiding 

 

There shall be no pyramiding of pay under Section 1, Section 2 and Section 3.  

 

 

ARTICLE 11 

 

PERFECT ATTENDANCE PAY 

 

After the completion of six (6) months employment an employee shall be 

eligible to earn eight (8) hours pay at the straight time rate for each calendar quarter 

in which perfect attendance is recorded (exclusive of on-the-job injury, funeral in the 

immediate family or jury duty).  Payment shall be made the last payday in July and 

shall apply to the previous 12 month period beginning on July 1 and ending June 30.  

At the request of the employee and at the option of the department head, employees 

may receive paid leave in lieu of a cash payment.  Such request shall not be 

unreasonably denied.  Accrual of such paid leave shall not exceed 32 hours. 

 

 

ARTICLE 12 

 

SEVERANCE 

 

Upon termination, eligible employees shall be paid severance pay in the 

following amounts based on the employee's regular hourly rate of pay in affect at the 

date of termination, provided that employees who voluntarily resign or are 

discharged for cause shall not be eligible for this benefit.  In the case of a service 

retirement, employees shall be required to provide two weeks written notice prior to 

the effective date of the termination to be eligible for severance. 

Years of Service        Amount 

 

More than five (5), but less than ten (10)   80 hours pay 

More than ten (10), but less than fifteen (15) 120 hours pay 

More than fifteen (15)      160 hours pay 
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Beginning July 1, 2016, all new employees hired by the City that are subject to 

this agreement, shall not be eligible to receive severance pay as outlined above in 

the event they choose a bona fide city retirement, voluntarily resign or are 

discharged for cause. 

 

 

ARTICLE 13 
 

ACTING PAY 
 
Section 1. Acting Pay Rate 
 
 Any employee temporarily appointed to fill a vacancy in a position at a higher 
employee pay grade will be paid acting pay for all hours worked according to the 
chart below: 
 
  1 pay grade 

higher 
2 pay grades 

higher 
3 pay grades 

higher 
4 pay grades 

higher 
5 or more pay 
grades higher 

Percent of 
base hourly 
wage 

3% 6% 9% 12% 15% 

Examples 
 UWII working 

as EOI 
PUW working 
as Plant 
Maint. Worker. 

UWII working 
as EOIII 

UWII working 
as Sign Tech 
III 

 
There will be a four hour minimum on acting pay when an assignment is less 

than the entire shift. 
  
The classification seniority of an employee filling a temporary job vacancy shall 

begin the first day he fills the vacancy if he is subsequently promoted to permanent 
status in that classification, provided service in the higher classification has been 
uninterrupted. In the case of an employee who is appointed to act in a supervisory 
position outside the bargaining unit, the employee shall be paid as follows: 
 

A. $2.50 per hour for hours worked at the first line supervisory level (CWA 
Foreman, Non-union Plant Operator III, Non-union Parks Supervisor, 
Building Maintenance Supervisor, Golf Course Supervisor, etc.)   

 
B. $3.50 per hour for hours worked at the non-union Supervisor level. 

 
Section 2. Assignment 
 

When possible the City agrees to utilize employees from the most current Civil 
Service certification list when filling acting positions, provided that such assignment 
does not result in additional overtime.  This provision applies only to employees of 
the Public Works Department. 
 

The union agrees that should the assignment require the employee to work a 
different schedule than normal, all notice requirements to the affected employee are 
hereby waived.  The waiver only applies when the employee is agreeable to the 
change.  Should no employee agree to assume the acting position, the City may 
appoint an employee on the affected shift to the acting position. 
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Section 3. Assignment as Lead Worker 

 

 An employee assigned by his or her supervisor to act as the lead worker on a 

particular work assignment shall be paid an additional $1.25 per hour for all hours 

worked in this capacity.  The additional duties of the lead worker are overseeing the 

job, assigning work to other employees, and communicating as needed with the 

foreman.  Where possible such assignments will be given to employees who are on 

the most recent civil service eligibility list for foreman. 

 

 

ARTICLE 14 

 

HEALTH INSURANCE 

 
Section 1. Medical and Prescription Drug Coverage  

 

  The City shall maintain a group health insurance plan for eligible employees 

with the City paying the entire accrual rate established by the plan administrator 

except for the amount specified as the employee contributions.  

 

EMPLOYEE CONTRIBUTION FOR HEALTH INSURANCE 

Level of 
Coverage 

Effective 
July 1, 2016 

Effective 
July 1, 2017 

Effective 
July 1, 2018 

Employee 
Coverage (All 
employees pay) 

5% of Accrual Rate 
in effect 6-30-16; 

5% of Accrual Rate 
in effect 6-30-17; 

5% of Accrual Rate 
in effect 6-30-18; 

Additional Cost to 
add coverage for 
Spouse and/or 
Child(ren) 

15% Accrual Rate 
in effect 6-30-16 

15% Accrual Rate 
in effect 6-30-17; 

15% Accrual Rate 
in effect 6-30-18 

 
Illustration of calculation of monthly contribution: 
 
Family accrual rate: $1,537.54  
Employee rate:      597.21   5 percent = $29.86 
Difference     $940.33  15 percent = 141.05  
 
Total Employee Contribution for Family          $170.91 

 
  An employee who is drawing worker's compensation shall be entitled to 
remain on the City group insurance plan. 
 

The City and employee will pay the proportionate share of the cost as 
provided in this contract.  
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It is understood and agreed that the employer has the right to change or 
modify existing health policies.  During the life of this agreement no change will be 
made in the level of benefits except by mutual agreement of the parties hereto.  The 
terms of the contract or policy issued by the insurance carrier or administrator shall 
be controlling in all matters pertaining to benefits there under. 

 
Effective 7-1-14 the out of pocket maximum on health insurance shall be 

increased from $1,000/$2,000 to $1,250/$2,500. 
 

Section 2. Dental Insurance 
 

The City shall maintain a group dental insurance plan and shall pay 100% of 
the premium cost for employee and dependent coverage.   

 
Specifications are to be set by the City.  The union may participate with the 

City in establishing the specifications.  The terms of any contract or policy issued or 
administered by the insurance carrier shall be controlling in all matters pertaining to 
benefits there under.  If an employee or his dependents do not enroll in the City 
provided dental plan at the time it is offered or the time of appointment, or, if 
coverage is terminated by the employee, subsequent enrollment or re-enrollment 
may be denied by the dental carrier on the basis of underwriting policy. 

 
The Dental benefit plan shall be described in Appendix F 
 

Section 3.  Counseling and Assistance Program 
 

The employer and the Union recognize the value of counseling and 
assistance programs to those employees who have personal problems.  If an 
employee's performance is not meeting required standards and either the employee 
or employer feels that the underlying cause may be a personal problem, the 
employee shall be able to seek assistance through the Employee Assistance 
Program (EAP) which shall be provided by the City.  
 
Section 4.  Long Term Disability Insurance 
 

The City agrees to provide a long-term disability plan and shall pay 100% of 
the premium cost of the plan. 
 
Section 6. Eye Care 
 

The City shall maintain a group eye care plan and shall pay 100% of the 
premium cost for employee or family coverage.  Specifications are to be set by the 
City.  The union may participate with the City in establishing the specifications.  The 
terms of any contract or policy issued or administered by the insurance carrier shall 
be controlling in all matters pertaining to benefits there under.   

 
The self-funded benefit plan shall be as described in Appendix G. 
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ARTICLE 15 

 

LIFE INSURANCE 

 

All eligible full-time permanent employees shall receive, commencing the first of 

the month following the completion of one calendar month employment, a $25,000 

term life policy with $25,000 accidental death and dismemberment benefits carried 

by and through the employer.  The employer's contribution to the life insurance 

benefits for the term of this contract shall be 100% of the cost.  

 

The employer shall have the right to change carriers so long as the benefit is 

not reduced.  

 

An employee who is drawing worker's compensation shall be entitled to remain 

on the City group insurance plan for one (1) year.  

 

 

ARTICLE 16 

 

HOLIDAYS 

 

Section 1.  Holidays Recognized and Observed 

 

A.  Eligible employees shall receive 8 hours paid leave for each of the 10 holidays 

observed and recognized by the City: 

New Year's Day 

President's Day 

Memorial Day 

Independence Day 

Labor Day 

Veteran's Day (November 11) 

Thanksgiving Day 

Friday after Thanksgiving 

Christmas Eve * 

Christmas Day 

 

B.  General provisions (not applicable to employees working continuous 

operations) 

 

1) Whenever any of the holidays listed above fall on Saturday, the 

preceding Friday shall be observed as the holiday. Whenever any of the 

holidays listed above fall on Sunday, the succeeding Monday shall be 

observed as a holiday.   
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2) Whenever a holiday falls on an employee's day off, when such day off is 

not a Saturday or Sunday, the employee shall be granted one day off at 

another time, within the same fiscal year, to be mutually determined by 

the employer and the employee.   

 

3) *When Christmas Eve falls on Monday, Tuesday, Wednesday, or 

Thursday it shall be observed as the holiday.  In all other years, the 

Christmas Eve holiday shall be observed as an additional day of 

personal leave in lieu of the actual Christmas Eve holiday. This Personal 

Day must be taken in the same fiscal year it is earned. 

 
C.  Provisions for Continuous Operations 

 

1) Employees at the Treatment Plant or any other work location where 

work is considered continuous operations shall observe the holiday on 

the actual day of the holiday.  In these locations Christmas Eve will be 

treated as a holiday no matter what day it falls on, in lieu of the Personal 

Day that other employees may receive.  

 

2) An employee working continuous operations who is scheduled to work a 

holiday but calls in sick shall receive sick leave in lieu of holiday 

compensation. 

 
3) Continuous Operations holiday provisions do not apply to employees 

temporarily reassigned to work a 12 hour snow shift. 

 

Section 2.  Eligibility Requirements 

 

Employees shall be eligible for holiday pay only under the following conditions:  

The employee works the last scheduled working day before and the next scheduled 

working day following the holiday or receives compensation from the City. The term 

‘receives compensation from the City’ means that the employee has an approved 

vacation, sick leave, casual day, comp time, or perfect attendance leave.  

Employees absent due to an on the job injury who are being compensated from the 

insurance carrier shall not be eligible for holiday compensation. 

 

Section 3.  Holiday Work 

 

A. In the event an employee is required to work on a holiday, in addition to holiday 

pay, the employee shall be compensated at the rate of one and one-half (1 l/2) 

times his regular rate of pay for up to eight (8) hours work.  For work performed 

in excess of eight (8) hours, the employee shall be compensated at twice the 

regular rate of pay. 
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B.  For the purpose of determining which employees are working on the holiday 

and which employees are not scheduled to work, the holiday will begin at 11:00 

p.m. on the day before the holiday and run until 11:00 p.m. on the holiday. 

 

C.  An employee at the Treatment Plant may request and shall be granted in lieu of 

holiday pay eight (8) hours leave to be taken off at another time within the 

same fiscal year, to be mutually determined by the employer and the employee. 

 

D. There shall be no pyramiding or compounding of holiday premium, wages or 

overtime pay.  In the event that more than one rate could be applied, the 

highest rate only will prevail. 

 

Section 4.  Unauthorized Absence 

 

 When a holiday falls within a period of paid leave, the holiday shall not be 

counted as a work day in computing the amount of leave debited.  When a holiday 

falls within a period of leave of absence without pay, the employee shall not be paid 

for the holiday.  Employees absent without leave on a work day immediately 

preceding or succeeding the observed holiday shall not be entitled to holiday pay. 

 

Section 5.  Personal Leave 

 

Each eligible employee shall (after completion of the probationary period) 

receive one day of personal leave each contract year. The day of Personal Leave 

will be credited as of July 1 of the contract year and will be lost if not used by June 

30 of each contract year. 

 
  

ARTICLE 17 

 

SICK LEAVE 

 

Section 1.  Definition 

 

Sick leave is leave granted for the purpose of providing a recuperative period to 

employees who are unable to work because of a non-job related illness or injury; or 

because of an illness or injury in the employee’s immediate family.  

 

Section 2.  Eligibility 

 

Permanent full-time employees shall be eligible to use sick leave after 

completion of the probationary period.  No employee shall be entitled to sick leave 

for injuries or illness connected with employment or self-employment.  Employment 

shall be defined as working for wage or profit. 
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Section 3.  Utilization 

 

Employees will earn sick leave at the rate of eight (8) hours of sick leave hours 

per month worked. Unused sick leave will be permitted to carry over from one year 

to the next; however, at no time shall accumulated sick leave exceed 1,040 hours.  

Accumulated sick leave acquired since July 1, 2013, will not be paid upon 

termination of employment for any reason. 

 

Section 4.  Family Illness 

 

Employees may receive up to sixteen (16) hours sick leave per City fiscal year 

for illness in his/her immediate family.  

 

Section 5.  Reporting Sick Leave 

 

The employee or a member of the employee's household shall notify a 

designated location thirty (30) minutes prior to the scheduled reporting time.  No sick 

leave shall be granted to an employee who fails to notify the designated location 

thirty (30) minutes prior to the beginning of the work shift.  Immediately upon return 

to work, the employee shall submit a leave form to the supervisor.  Only when an 

employee is ill, shall this section apply.  

 

Section 6.  Medical Statement 

 

An employee may be required to furnish a medical statement, at the 

employee's cost, from the attending physician for any absence chargeable to sick 

leave: 

 

A.  For the purpose of verifying illness or injury; or 

 

B. Certifying the employee as able to return to work in the position held prior to the 

illness or injury.  

 

Section 7.  Abuse or Fraud 

 

Abuse of sick leave or fraudulent use of sick leave shall be cause for 

disciplinary action including discharge. 
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ARTICLE 18 

 

VACATION 

 

Section 1.  Eligibility and Allowances 

 

Employees shall accrue an annual paid vacation as specified below: 

 

Service Requirements          Accrual 

0 to 6 years   At the rate of  80 hours per year 

6 to 13 years   At the rate of 120 hours per year 

13 to 19 years  At the rate of 160 hours per year 

Over 19 years  At the rate of 200 hours per year 

 

Section 2.  Vacation Pay 

 

The rate of vacation pay shall be the employee's regular straight time rate of 

pay in effect for the employee's regular job.   

 

Section 3.  Choice of Vacation Period 

 

Vacation periods are to be granted and scheduled by each superintendent, 

taking into consideration the divisions, work units, workloads, and the employee’s 

request and seniority.  By March 1, the Superintendents shall begin contacting 

members of their respective divisions in order of seniority, based upon the last date 

of hire, as to dates available for vacation purposes.  Each employee, in order of 

seniority shall denote his/her choice of vacation period to the superintendent.  The 

superintendent shall contact the next ranking employee by seniority until all have 

denoted their choice.  An employee may bid up to their total annual vacation 

allotment at the time of the bid.   

 

All employees must have made their choices by April 15, or forfeit their 

seniority rights for the purpose of choosing vacation periods.  By May 1, the vacation 

schedule for the upcoming vacation period shall be posted. Vacation shall not be 

granted prior to the selection process for each fiscal year. 

 

At the time of the pick, only vacation days can be selected.  However, in all 

cases, an employee will be allowed to substitute other forms of paid leave for 

vacation leave during their scheduled vacation time. 

 

If a holiday occurs during the calendar week in which a vacation is taken by an 

employee, that holiday shall be paid and it shall not be deducted from the accrued 

vacation time.  
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An employee who has bid a vacation period may only decide to not utilize the 

vacation pick by notifying their superintendent in writing a minimum of 15 calendar 

days in advance of the first day of the vacation pick.  Each Department shall provide 

a standard form for this purpose. 

 

If the notice deadline has passed and a verifiable emergency occurs that 

prohibits the employee from following through with his/her vacation plans, the 

employee will not be forced to take the vacation that was bid. 

 

Section 4.  Work During Vacation Period 

 

If after the employee has begun his vacation and the employer requires the 

employee to work during the scheduled vacation period, the employee shall be 

compensated as follows: 

 

A. The employee shall be paid at the double time rate of pay for his classification 

for the hours worked.  

 

B. The employee shall not be charged with vacation time for the hours worked.   

 

C. The employee’s vacation time shall be rescheduled.  

 

Section 5.  Vacation Rights in Case of Lay-off or Separation 

 

Any employee who is laid off, retired, or separated from the services of the 

employer for any reason, prior to taking his vacation, shall be compensated for the 

unused vacation time he has accumulated at the time of separation, (provided the 

employee has completed the probationary period). In the case of voluntary 

separation, employees shall be required to give two (2) weeks’ notice in order to 

receive vacation benefits.  

 

Section 6.  Qualification for Vacation Benefits 

 

Employees shall have been in the service of the employer for six (6) 

consecutive months before being eligible to use vacation benefits. 

 

Section 7.  Minimum Usage 

 

There shall be a one hour minimum on use of vacation time, unless otherwise 

authorized by the superintendent.  

 

Section 8.  Unauthorized Absence 

 

Any employee who is on suspension or is absent without authorization, shall 

forfeit the vacation accrual for the pay period in which the suspension, or 

unauthorized absence occurs. 
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Section 9.  Accrual 

 

Vacation accrual for all employees shall not exceed the annual accrual 

normally earned plus 80 hours except as provided below. 

 

 Employees whose total age and service (using whole numbers) total 74 as of 

12-31-2013 will be allowed to continue accumulating up to twice the annual accrual 

normally earned.  This is a continuation of the benefit provided in the contract ending 

June 30, 2013. 

 

Upon separation from employment, compensation for unused vacation leave 

shall be made provided that an employee who resigns provides the City with two (2) 

weeks written notice of the termination. 

 

Section 10.  Overtime Call Out During Vacation 

 

When an employee takes a vacation leave of forty (40) hours or more, the 

employee's regularly scheduled days off preceding, during, and after the vacation 

period shall not be subject to overtime call out except as listed below: 

 

1. The supervisor considers the call out to be an emergency situation.  Every 

effort will be made to call out another qualified employee before calling an 

employee during the employee's regularly scheduled days off during the 

vacation period.  

 

2. Whenever, after a reasonable effort, no other qualified candidate can be 

reached. 

 

It is understood and agreed by both the City and the Union that when an 

employee is called out on their regular days off that occur during their vacation 

period Section 4 of this article shall not apply. 
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ARTICLE 19 

 

LEAVES OF ABSENCE 

 

Section 1.  Eligibility 

 

Employees may be eligible for leave of absence after thirty (30) days of 

consecutive service with the employer.  

 

Section 2.  Application for Leave 

 

A request for a leave of absence shall be submitted in writing by the employee 

to his department head or superintendent.  The request shall indicate the reason the 

leave of absence is being requested, the approximate length of leave time 

requested, and whether the request is for leave with pay or without pay.  The 

request shall be submitted no later than ten (10) days prior to the date of anticipated 

absence.  The ten (10) day requirement may be waived upon reasonable request of 

the employee.  

 

Section 3.  Grant or Denial of Requested Leave 

 

The department head or superintendent to whom the request is submitted shall 

grant or deny leave, taking into consideration the division's work units, workload, and 

the employee's request.  

 

Authorization for a leave of absence, when granted, shall be furnished to the 

employee by his department head or superintendent and it shall be in writing.  Any 

request for a leave of absence shall be answered promptly.  Requests for immediate 

leaves (for example, family sickness or death) shall be answered before the end of 

the shift on which the request is submitted.  

 

A request for a short leave of absence -- a leave not to exceed one (1) month -- 

shall be answered within ten (10) working days.  A request for a leave of absence 

exceeding one (1) month shall be answered within fifteen (15) working days.  

Employees shall be returned to the position they held at the time the leave of 

absence was requested.  

 

Section 4.  Failure to Report/Return 

 

If an employee fails to return or report in by the date of leave expiration, he/she 

shall be considered to have voluntarily resigned from the service of the City unless 

he/she was unable to return due to extenuating circumstances beyond his/her 

control to be determined by the department head.  
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Section 5.  Paid Leaves of Absence 

 

A. Bereavement 

 

In the event of a death in the immediate family of an employee or an 

employee's spouse, the employee shall be granted up to three (3) days leave of 

absence with full pay to make household adjustments, arrange for funeral 

services or to attend funeral services. For purposes of this Section, the term 

“immediate family” will be defined to mean the employee’s mother, father, 

sister, brother, spouse, domestic partner, son, daughter, step-parents, half-

brothers, half-sisters, grandparents, grandchildren, step-children, adopted 

children, foster children, and any legally authorized guardianship relationships. 

 

1. Step relatives in the relationships listed above shall be considered 

relatives for the purpose of this section.  The employer shall be notified of 

the necessity to use such leave as soon as possible. 

 

2. Additional time off may be granted upon request.  Employees allowed 

additional time shall use either some form of leave which has been 

accumulated by them or the time shall be without pay. 

 
3. In the event that an employee was raised by an individual or individuals 

appointed as legal guardian(s), funeral leave may be granted for such 

individuals in lieu of the natural parent(s).  To be eligible, the employee 

must provide acceptable documentation of the guardianship arrangement 

to the Department Head. 

 

4. In the event of the death of a fellow division employee, employees shall be 

allowed to use accumulated leave in one hour increments to attend the 

funeral.  Such leave will only be allowed when requested of and approved 

by the Department Head.  The Department Head will attempt to comply 

with such requests, but may refuse in cases of emergency or when the 

employee's presence is required on the job in order to maintain an 

appropriate level of City service as determined by the head of the 

department. 

 
B. Court Leave 
 

1. An employee who is required to serve as a witness or juror in Federal, 
State, County, or City court or as a litigant in a case resulting directly from 
the discharge of his duties as an employee, shall be granted court leave 
with full pay to serve in that capacity; provided, however, that when the 
employee is testifying in other litigation to which he is a part, he shall not 
be granted court leave, but may use vacation time, or be granted leave 
without pay for the length of such service.  
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2. Procedure:  An employee who is called as a witness or for jury duty shall 
present to his supervisor the original summons or subpoena from the 
court, and, at the conclusion of such duty, a signed statement from the 
clerk of court, or other evidence, showing the actual time in attendance at 
court.  

 
3. Fees: Fees received for jury service in a Federal, State, County, or City 

court shall be kept by the employees.  No employee shall receive witness 
fees paid from his employer's funds. 

 
 
C.  Worker’s Compensation 
 

An employee who is absent from work due to an on-the-job injury will be 
compensated only as provided under the statutory provisions of Iowa Worker's 
Compensation laws. An employee who would lose regular pay due to an on-the-job 
injury shall be allowed to use vacation leave, holiday leave, perfect attendance 
leave, casual day leave, or compensatory time for any such time not paid.  If the 
length of the absence results in a retroactive payment by the worker's compensation 
carrier which would result in an overpayment to the employee, a correction will be 
made through a subsequent payroll and the leave used credited back to the 
employee.   
 
Section 6.  Unpaid Leave 
 
A. Union Business 
 

1. Leave without pay may be granted to no more than one (1) member of the 
union at any one (1) time to participate in any union activity, provided, 
however, such leave shall not exceed one (1) year.  An extension may be 
granted upon request.  A short leave of absence not to exceed one (1) 
month may be granted upon request and shall be renewed or extended for 
a similar period upon request.  

 
2. The City agrees to allow two (2) union officers leave without pay for two 

occasions for each year of the contract to attend official union conferences 
that are required by the AFSCME state organization. The leave without pay 
shall not be considered as an absence in computing the Perfect Attendance 
Pay and/or vacation accumulation.  Further, the leave shall not exceed two 
(2) work days and will not be accumulative. 

 
In the case where this provision is only utilized by one (1) union officer, the 
President or his designated representative shall have the option to utilize 
the remaining leave under this provision.   
 
In order to receive this leave the President of Local No. 2844 or his 
designated representative shall submit a written request five (5) work days 
in advance to the department head that the union officials who will be 
utilizing the leave are assigned. 
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B. Education Leave 
 

After completing one (1) year of service, an employee, upon written request, 
may be granted a leave of absence for education purposes. The period of leave 
of absence shall not exceed one (1) month in any calendar year to attend 
conferences, seminars, briefing sessions, or other functions of a similar nature 
that are intended to improve or upgrade the individual's skill or professional 
ability.  

 
C. Military Leave 
 

Employees of the municipality, other than employees employed temporarily for 
six (6) months or less, who are members of the National Guard, organized 
reserves, or any component part of the military, naval, or air forces or nurse 
corps of this state or nation, or who are or may be otherwise inducted into the 
military service of this state or the United States, shall, when ordered by the 
proper authority to active state or federal service, be entitled to a leave of 
absence from such civil employment for the period of such active state or 
federal service, without loss of status or efficiency rating, and without loss of 
pay or any other benefits during the first thirty (30) days of such leave of 
absence.  If an employee is activated for duty for more than thirty (30) days, 
upon separation from such duty, the employee shall be granted a thirty (30) day 
readjustment leave prior to reporting to work. 
 
 
 

ARTICLE 20 
 

UNIFORMS AND PROTECTIVE CLOTHING 

 

Section 1. Uniforms 

 

A regulation uniform will be prescribed by the City.  The union may provide 

input in determining the type of uniform apparel to be authorized by the Department 

Head.  All uniform items are to be marked with a City of Council Bluffs emblem 

furnished by the City.  Ownership of all uniform items provided by the City shall be 

retained by the City. 

 

The City shall provide each eligible full-time employee with the following 

uniform articles: 
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Number of Articles 

 
Optional Items Available (at employee’s choice) 

 
6 pair of pants 

 
Work pants or carpenter jeans 

 
11 shirts 

 
Short sleeve work shirt, long sleeve work shirt, short sleeve 

polo shirt, short sleeve blaze orange T-shirt (Public Works 

only), or logo T-shirt (Parks & Rec only). 
 
1 Jacket 

 
 

 
1 Outer garment 

 
Insulated coveralls, insulated bib overalls, or parka 

 
1 winter hat 

 
Ball cap style or stocking hat 

 
1 summer hat 

 
Ball cap style 

 

Where the City allows optional clothing articles, the employee may, through the 

normal replacement process, choose from among the articles available on an item 

for item basis.  New employees shall be allowed to choose the number of articles 

authorized in any combination from the optional clothing items available.  An 

exception shall be made to the item for item replacement of the summer hat which 

may be replaced on an as needed basis. 

 

The employee shall furnish a belt or narrow dark blue or black suspenders to 

wear with the uniform.  The employee shall also furnish leather work boots or, as an 

alternative, a safety shoe approved by the City’s Risk manager may be worn.   

 

A Department Head may approve alternative apparel items when 

circumstances warrant.  For uniformity sake, any alternative apparel item so 

approved must be purchased by the employee from the City supplier.  If an 

employee wears an alternative article as described in this paragraph, the employee 

must at all times wear at least one article of apparel that clearly displays the City 

logo identifying the employee as a City employee.  

 

The employee shall maintain all clothing provided, which shall include cleaning, 

make minor repairs (i.e., make repairs that can be accomplished on a home sewing 

machine). The employee shall only wear the prescribed uniform when "on duty" or 

when traveling to or from work.  Employees who are in transit to or from work may 

make ordinary stops in places such as grocery stores, etc., which do not reflect 

poorly on the image of the City.  Uniforms shall not be worn on employees’ days off, 

unless the employee is called to duty.  Employees shall not indulge in the purchase 

or use of alcoholic beverages in public places while wearing uniforms bearing City 

identification.  



 30 

 

Upon leaving employment with the City, the employee shall be required to turn 

in all provided uniform items.  Should the employee fail to turn in all provided uniform 

items, the City maintains the right to deduct said amount from the employee's final 

pay check.  

 

Section 2.  Replacement Due to Weight Change 

 

An employee who changes uniform size as the result of a weight loss, or a 

weight gain or loss that is medically necessary will be issued new uniforms as 

needed with the approval of the department head at City expense.  However, 

through the normal replacement process, weight gain or loss shall not be an issue. 

 

Section 3. Protective Clothing 

 

If an employee is required to wear a protective device as a condition of 

employment established by the employer, this protective device shall be furnished 

and maintained by the employer.  The employee is not responsible for fair wear and 

tear to the protective device.  The employee is responsible for any damage to the 

protective device by negligence or deliberate act.  

  

Section 4.  Uniform Rental Provision 

 

Should a majority of employees within a City division wish to lease uniforms, 

with the approval of their Superintendent, a uniform lease arrangement can be 

substituted for the apparel articles delineated under section 1 of this article.  In this 

case the number of each article furnished shall be according to the lease agreement.  

A division of employees who opt to have a lease agreement shall not be allowed to 

revert back to the City uniform replacement system until such time as the rental 

contract expires.  Under this provision, the City shall not be responsible for replacing 

any uniform articles covered under the rental agreement.  If a rental arrangement is 

implemented, affected employees shall turn in all City purchased apparel covered 

under the rental agreement.  (Example: If rental agreement covers shirts and pants, 

employee would be expected to turn in (or pay for) all shirts and pants issued by the 

City.) 

 

 ARTICLE 21 

 

 PERSONAL LOSS 

 

Each employee shall be eligible to be compensated for costs not covered by 

insurance for repair or replacement of hearing aids, eye glasses, contact lens, or 

watches which may be damaged or destroyed through the normal performance of 

official duty.  Compensation to any employee for any and all such losses shall not 

exceed one hundred fifty dollars ($150.00) in any contract year.  
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In order for a claim to be approved, actual loss must be shown either by 

producing the damaged article or by proper evidence, and must not be due to 

employee's own negligence.  Claims shall be approved at the discretion of the 

Department Head.  

 

In the event that the property damage is a result of an accident which also 

results in personal injury to the employee, a claim for damages through Workman's 

Compensation must be submitted by the employee to the employer for processing, 

in the same manner that other medical bills are submitted.  Reimbursement will be 

considered by the City only if Workman's Compensation denies the claim. 

 

 

ARTICLE 22 

 

TOOL ALLOWANCE 

 

Each mechanic or mechanic's helper assigned to the Equipment Maintenance 

Division who is required to furnish his/her own tools shall be eligible to be 

compensated for the replacement of tools which may be damaged through the 

normal performance of official duty.  Compensation to any employee for any such 

losses shall not exceed three hundred dollars ($300) in any contract year.  

 

Effective 7-1-01 as long as such coverage is commercially available; the City 

will procure All Peril (exclusive of flood) Insurance coverage for tools and boxes up 

to $20,000 per box with a $2,000 deductible.   

 

 

ARTICLE 23 

  

UNION ACTIVITY 

 

Section 1. 

 

The Union President or his/her designated representative shall be provided four 

(4) paid work hours on the first and fourth Wednesday of each month to conduct 

official union business on City premises.  If there is a need for the Union President to 

leave City premises to conduct union business, permission from the employee’s 

supervisor must be obtained.  Paid work hours shall be from 11:00 a.m. until 3:00 

p.m. 

 

Union business shall be defined as attending union management meetings, 

attending employee safety meetings, posting of union notices, distributing union 

literature; soliciting union membership during employees non-working time; 

transmitting communications authorized by the local union or its officers, or other 

union representatives concerning enforcement of any provisions of this agreement, 

investigating, processing and attending hearings involving grievances. 



 32 

 

The Union agrees that Union activities will not be carried on in the employer's 

operating plant or properties on the employer's time in such a manner as to interfere 

with the efficient operation of the employer, except as provided in this agreement. 

 

Section 2. 

 

It is hereby agreed by the parties that the City shall provide the Union President 

or his designated representative an opportunity to advise bargaining unit employees 

of their rights in accordance with the current labor agreement. 

 

The Union President, or his designated representative, shall contact each 

department head to arrange for the department to schedule 15 minute meetings at 

each work reporting location. Meetings held outside of the Union President's (or his 

designated representative's) regular work schedule shall not be compensated time.   

 

 

ARTICLE 24 

 

UNION NEGOTIATING COMMITTEE 

 

The City shall pay up to six (6) employees designated as the Union negotiating 

committee for time spent in contract negotiations when such negotiations take place 

during the regularly scheduled work time of the employee or employees.  The Union 

agrees that no more than one person shall be on the negotiating committee from any 

division, unless by mutual consent of the parties. 

 

 

ARTICLE 25 

 

GENERAL PROVISIONS 

 

Section 1.  Union Bulletin Boards 

 

The employer agrees to furnish suitable space for bulletin boards in convenient 

places in each work area to be used by the union. The union shall limit its posting of 

notices and bulletins to such bulletin boards. No political campaign literature or 

material detrimental to the Employer or the Union shall be posted.   Prior to posting, 

any material placed on bulletin boards shall be initialed by an authorized 

representative of the union.  
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Section 2.  Union Activities 

 

The employer agrees that during working hours, on the employers' premises 

and without loss of pay, union representatives may be allowed to:  attend union 

management meetings; attend union safety meetings; post union notices, distribute 

union literature; solicit union membership during employees non-working time; 

transmit communications authorized by the local union or its officers, or other union 

representatives concerning the enforcement of any provision of this agreement, after 

securing permission from the immediate supervisor. The employer also agrees that 

during working hours elected officers and/or stewards shall be allowed to attend 

monthly and/or contract ratifying union meetings, without loss of pay, providing, the 

efficient operation of the employer is not disrupted.  

 

Section 3.  Visits by Union Representative 

 

The employer agrees that accredited representatives of the American 

Federation of State, County, and Municipal Employees, whether local union 

representatives, district council representatives or international representatives, may 

have access to the premises of the employer at reasonable times during working 

hours to conduct union business, provided reasonable notice is given the City of the 

pending visit.  

 

Section 4.  Training and Education 

 

All mandatory (i.e., required by the employer) in-service training or education 

costs shall be at the expenses of the employer and shall normally take place during 

regular working hours whenever possible.  An employee required by the employer to 

attend in-service training outside his regular working hours shall be compensated at 

the rate of time and one-half his regular rate of pay for all hours spent in training.  If 

voluntary and outside employee's regular working hours, the employee may not be 

compensated. 

 

Section 5.  Contracting and Subcontracting 

 

The Union recognizes the right of contracting and subcontracting is vested in 

the employer.  The right to contract or subcontract shall not be used for the purpose 

or intention of undermining the Union, nor to discriminate against any of its 

employees.  Employer further agrees it will not jeopardize the seniority rights of its 

employees because of the exercise of its contracting or subcontracting rights. 

 

The City shall advise the Union prior to any contracting or subcontracting that 

will lead to the lay-off of employees.  The Union shall have the opportunity to make 

suggestions and/or recommendations regarding the contracting or subcontracting 

issue. 
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Section 6.  Access to Records 

 

All items of discipline shall remain a permanent part of the personnel file.  The 

City agrees that when disciplinary action is taken, the City shall not consider any 

prior disciplinary action of more than three (3) years of the action taken.  The Union 

shall receive a copy of disciplinary action for all bargaining unit members who 

submit, in writing, their permission for the Union to receive such. 

 

The permanent employee personnel file shall be maintained in the Human 

Resources Department.  Employees may review their personnel file by contacting 

the Human Resources Department and scheduling an appointment.  Upon written 

authorization from the employee, a member of the grievance committee shall be 

allowed to review the employee's personnel file and make copies of necessary 

items.  

 

Section 7.  Physical Examination 

 

Physical examination may be periodically required of employees by the 

department head, and shall be paid for by the City.  The result of such examination 

shall be used to determine the eligibility of employees to remain in their respective 

positions, work place, or city employment.  It is understood that all employees shall 

be required to have a physical examination at City expense prior to employment.  

 

Section 8.  Reporting of Accidents 
 

All injuries that occur during working hours shall be reported to the employee's 

supervisor within twenty-four (24) hours of the injury or before the employee leaves 

his department of employment.  

 
Section 9.  Exclusiveness of Agreement 
 

This agreement shall contain all of the covenants, stipulations, and provisions.  
Neither party shall be compelled to bargain with the other concerning any mandatory 
bargaining issue whether specifically bargained about prior to the execution of this 
agreement or which may have been omitted in the bargaining which lead up to the 
execution of this agreement, except by mutual agreement of the parties.  
 

The parties to this agreement jointly and separately agree that this agreement 
embodies all applicable provisions relating to employees covered.  Only those 
provisions or procedures relative to wages, hours, or other working conditions which 
are included as contract items shall be valid and have affect.  
 
Section 10.  Nondiscrimination 
 
A. The City will not interfere with or discriminate in respect to any term or condition 

of employment against any employee covered by this agreement because of 
membership in, or legitimate activity as required in this agreement on behalf of 
the members of this bargaining unit.  
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B. The Union recognizes its responsibilities as the exclusive bargaining agent and 
agrees to represent all employees in the bargaining unit without discrimination, 

interference, restraint, or coercion.  
 
C. The parties recognize that local, state, and federal law prohibits employment 

discrimination on the basis of age, sex, marital status, race, color, creed, 
national origin, or political affiliation. 

 
Section 11.  Printing of Contracts 
 

The City and Union will sign off on two master copies of the labor agreement.  
Each party will keep a master contract from which copies can be printed and 
distributed as each party sees fit. 

 
Section 12.  Commercial Driver's License Change 
 

An employee whose license is revoked, suspended, or placed under 

conditional use or restriction for any reason shall notify his department head 

immediately. 

 

 

ARTICLE 26 

 

RULES AND REGULATIONS 

 

Except as limited by the express terms of this Agreement, the employer retains 

the right to promulgate reasonable rules, regulations, policies, procedures, and 

directives.  Prior to the effective date, any rule or regulation shall be posted on all 

bulletin boards ten (10) consecutive work days.  In addition, copies shall be made 

available to all employees.  New employees shall be furnished a copy of all rules 

and regulations when hired. 

 

 

ARTICLE 27 

 

SAFETY 

 

Section 1.  General Overview 

 

It is the goal of the City of Council Bluffs to provide a healthy and injury-free 

work environment for its employees. 

 

It is the responsibility of every employee of the City to make sure that no 

dangerous situations exist.  Each employee will have the responsibility of performing 

his/her job in a safe and efficient manner.  It will also be a duty to report any 

potentially hazardous situation that exists to proper authorities, so that it can be 

corrected before an accident occurs.  Safety should be the goal of all employees, 

and each should take an active interest to see that safe practices are incorporated 

into every task we perform. 
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Section 2.  Safety Committee 

 

A Safety Committee shall be established in each department (Parks, 

Recreation, and Public Property, and Public Works).  The Committee shall be 

composed of up to three (3) members appointed by the Union, three (3) members 

appointed by the City and the City's Safety Officer.  The Safety Officer shall be 

responsible for scheduling meetings at least quarterly.  However, any member of the 

Committee may request additional meetings for good cause. 

 

The purpose of this Committee shall be to discuss health and safety conditions 

and to review accidents, injuries, and equipment accidents.  The Committee may 

make recommendations regarding safety matters. 

 

Section 3.  Grievance Procedure 

 

This article can be grieved through Step 3 of the grievance procedure, but shall 

not be subject to the arbitration procedure. 

 

Section 4.  Safety Complaints 

 

In the event an employee believes that he/she is being harassed due to the 

filing of a safety complaint, said employee may file a grievance in accordance with 

Article 29, Settlement of Disputes. 

 

 

ARTICLE 28 

 

UNION SENIORITY 

 

Section 1.  Definition 

 

Seniority means an employee's length of continuous service with the employer 

since his last date of hire.  Seniority in each classification shall be determined by the 

length of service in each classification.  

 

In the event that an employee has been promoted from one classification to 

another, his/her seniority rights shall continue to accrue in any classification that he 

formerly held during his employment in the higher classification.  In cases where two 

(2) or more employees start to work on the same day, the date of application shall 

establish priority of position on the seniority list.  

 

Section 2.  New Employee 

 

During the probationary period, which shall be six (6) months, employees shall 

have no seniority status and may be laid off or terminated without regard to their 

relative length of service.  After thirty (30) calendar days of consecutive service with 

the employer, the employee's name shall be added to the seniority list as of his last 

date of hire. 
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Section 3.  Seniority List 
 

On July 1 and January 1 of each year the City Human Resources Department 

shall post on the department bulletin board a seniority list showing the continuous in 

classification service of each employee.  A copy of the seniority list shall be 

furnished to the union when it is posted. 

 

Section 4.  Loss of Seniority 
 

An employee shall lose seniority with the employer for all purposes if any of the 

following occur: 
 
A. The employee resigns, retires, or dies. 
 
B. The employee is discharged for just cause.  
 
C. The employee has been laid off and then fails to respond within a period of ten 

(10) working days after being recalled by certified letter sent to the last known 

address as shown on the records of the employer.  
 
D. The employee fails to return within thirty (30) calendar days after being recalled 

by the employer.  

 

Section 5.  Cessation of Seniority Accumulation 
 

The accrual of seniority shall cease when an employee is terminated from City 

employment for any reason.  Any current employee who is absent from work on 

unpaid leave for more than sixty days, except for disability, shall cease to accrue 

seniority beginning the 61 day of the absence. 

 

Section 6.  Maintenance of Seniority 
 

Employees promoted to a position outside the bargaining unit shall maintain 

their seniority in the unit for thirty (30) days.  Any employee who moves from a 

non-bargaining unit position to a position within the unit shall upon such return to a 

previously held job class be credited with an amount of seniority equal to that 

accumulated in that class as of the date of promotion or transfer out of the position in 

the bargaining unit provided employment has been continuous from such date.  

 

Section 7.  Lay Off 
 

In the event it becomes necessary to lay off employees for any reason, 

employees shall be laid off in the inverse order of their seniority in classification.  

Employees shall be recalled in the order of their seniority in classification.  An 

employee displaced under the provisions of this article shall have the right to 

displace the least senior employee in the next lowest classification that he/she 

formerly held.  An employee's seniority rights to recall shall cease thirty-six (36) 

months from the date of the layoff. 
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During the time any bargaining unit employee is on lay off and subject to recall 

such employee or employees shall be given the first opportunity to fill any regular 

part-time job openings in their job classification.  Notice of lay off shall be at least ten 

(10) days in advance of the effective date and no paid sick leave shall be granted 

between the time of notification and the effective date. 

 

Section 8.  Recall and Rehire of Former Employees 

 

A former employee whose termination did not cause them to lose seniority 

under Section 4 above, shall upon being rehired be credited with the amount of 

seniority accrued as of the date of his termination, but excluding the time absent 

from continuous service due to the termination. 

 

Section 9.  Commercial Driver’s License 

 

When an employee is displaced because of a lay off and is assigned to a 

position which requires a CDL, the City will provide the time, training, and equipment 

which is necessary for the employee to obtain a CDL. 

 

 

ARTICLE 29 

 

SETTLEMENT OF DISPUTES 

 

Section 1.  Definition of Grievance 

 

A grievance is defined as a claim or dispute by an employee or employees 

covered by the terms of this agreement concerning the interpretation or application 

of this agreement.  The union and/or the employee shall be required to follow the 

procedure set forth below in presenting the grievance.  

 

The claim or dispute shall be first discussed with the employee's immediate 

supervisor.  The employee and/or the union shall advise the immediate supervisor of 

the article and section of the agreement that the employee and/or the union feels is 

in dispute, however, the stated article(s) and section(s) may be amended and/or 

additional articles and sections may be added if the grievance procedure is 

necessary.  This discussion shall be documented in writing by both the supervisor 

and the union.  (Immediate supervisor, in this case, refers to the foremen in the 

Public Works Department, supervisors in the Parks and Recreation Department and 

chief operators at the Treatment Plant.) 

 

Step 1 If the union and/or the employee is unable to settle the grievance or dispute 

orally and informally through his immediate supervisor within five (5) work 

days of the date of the occurrence of the grievance or the employee's 

knowledge of its occurrence, the union and/or employee may within the 

succeeding five (5) work days file a written grievance with his 
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superintendent.  The superintendent shall attempt to adjust the matter and 

shall respond in writing to the union and/or employee within five (5) working 

days.  

 

Step 2 If the answer is not satisfactory, the matter shall be presented in writing by 

the union and/or the employee to the department head or designated 

representative within five (5) work days after the superintendent's response 

is due.  The department head or designated representative shall respond in 

writing to the union and/or employee within five (5) working days.  

 

Step 3 If the grievance still remains unadjusted, it shall be presented by the union 

and/or employee to the governmental head or designated representative in 

writing within five (5) work days after the response of the department head 

is due.  The governmental head or designated representative shall respond 

in writing to the union and/or employee of a third step hearing date within 

ten (10) calendar days.  The hearing date shall be scheduled within twenty-

one (21) calendar days from the date of the receipt of the hearing notice.  

Should circumstances prevail, the union will be permitted to reschedule the 

third step hearing one time, however, the rescheduled hearing must be held 

within the twenty-one (21) calendar day period.  All third step hearings will 

commence at 1:30 p.m. on the scheduled hearing date, unless another time 

is mutually agreed on by the parties.  Unless mutually agreed on, up to two 

(2) bargaining unit members will remain on pay status when attending third 

step grievance hearings; however, such pay status shall not exceed their 

regularly scheduled work hours. 

 

The City agrees to attempt to have one person from the management 

negotiating team present at all third step hearings.  The governmental head 

or designated representative shall respond, in writing, a decision within 

fifteen (15) calendar days after the hearing.  An agreement to extend the 

time period for the written response may be reached if both parties are in 

agreement and sign such agreement. 

 

Step 4 If the grievance is still unsettled, the union and/or employee, within fifteen 

(15) calendar days after the reply of the governmental head or designated 

representative is due, by written notice to the employer request arbitration.  

The party requesting arbitration shall then request a list of arbitrators from 

the Public Employees Relations Board.  Parties shall meet within fifteen 

(15) calendar days after receipt of the arbitrators list to select an arbitrator.  

If circumstances prevail, and each party agrees, a new list may be 

requested from the Public Employees Relations Board one time.   

 

Both the employer and the union and/or employee shall have the right to strike 

three (3) names from the panel.  The party requesting arbitration shall strike the 

first name; the other party shall then strike one (1) name.  The process will be 

repeated and the remaining person shall be the arbitrator.  
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The arbitrator shall be requested to issue his decision within thirty (30) days 

after the conclusion of testimony and argument.  Expenses for the arbitrator's 

services and the proceedings shall be borne equally by the employer and the 

union and/or employee.  However, each party shall be responsible for 

compensation to its own representatives and witnesses.  If either party desires 

a verbatim record of the proceedings it may cause such a record to be made, 

providing it pays for the record and makes copies available without charge to 

the other party and to the arbitrator.  

 

Failure by an employee and/or the union to comply with any time limitation shall 

constitute a settlement of the grievance.  Should the employer not respond 

within the prescribed time, the grievance will automatically proceed to the next 

step.  

 

Section 2.  Authority of the Arbitrator 

 

The arbitrator shall have no power to add to, subtract from, or change the terms 

of this agreement. The written decision of an arbitrator resulting from any arbitration 

of grievances hereunder shall be final and binding upon the parties.  The arbitrator 

shall limit his decision strictly to a grievance submitted to him which has been 

properly processed through the grievance procedure outlined in this article. 

 

Section 3.  Processing Grievance During Working Hours 

 

Grievances may be investigated and processed by a member of the grievance 

committee during working hours within reasonable time limits without loss of pay 

provided notice is given and the workload permits.  

 

Section 4.  Confidentiality 

 

In the event a request for information is received from the media, the Human 

Resources Department shall notify the designated union official by telephone of the 

request.  The Union shall notify the Human Resources Department by telephone any 

information released regarding grievances. 

 
 

ARTICLE 30 

 

TRANSFERS AND PROMOTIONS 

 

Section 1.  Promotion 

 

The term promotion, as used in this provision, means the advancement of an 

employee to a higher job classification.  Employees desiring promotion must comply 

with eligibility and testing requirements as set by the Civil Service Commission. 
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The promotional list will not be used to fill a vacancy until the procedures in 

Section 3, Transfer and Voluntary Demotion, have been completed.  

 

Section 2.  Notice of Vacancy 

 

When an examination process to create an eligibility list is initiated by the Civil 

Service Commission, the Human Resources Department will send notice of such 

exam to all divisions prior to the date for accepting applications.   It is understood 

and agreed by the parties only those individuals who qualify and are certified by the 

Commission as eligible will be considered for vacancies, except as otherwise 

provided in Section 3 of this article. 

 

The employer shall determine when a position is vacant and when it shall be 

filled.  The Human Resources Department shall post within each division the vacant 

position for a period of ten (10) calendar days during which time an employee who is 

currently working in the department in which the vacancy exists; and, who wishes to 

transfer shall notify their department head in writing of their desire to transfer to the 

vacancy.   An employee who wishes to (1) voluntarily demote; or (2) laterally transfer 

into a vacancy in another department and has previously been or is currently in the 

classification where the vacancy exists, shall notify the civil service commission of 

their interest in the vacant position.  Employees requesting transfer or demotion as 

outlined in this section shall be given preference as set out in Section 3 provided the 

employee meets the current requirements of the vacant position. 

 

Section 3. Transfer and Voluntary Demotions 

 

The term transfer, as used in this provision, means the movement of an 

employee from one position to another within the same job classification. In order to 

qualify for a transfer the employee must be in the same job class for which there is a 

vacancy or have seniority rights in the vacated classification (voluntary demotion). 

 

When a vacancy occurs as a result of the termination of an employee, an 

employee requested transfer, or the creation of a new position the priority for filling 

the position shall be as follows: 

 

A. By full-time employees within the department by seniority. 

B. By employees from other departments within the unit by seniority. 

 

Nothing in this provision shall be construed to limit the employer's right to 

transfer or assign employees on a permanent or temporary basis. 

 

All promotions or transfers shall be posted on the department bulletin boards 

within one week of the effective date.  The successful applicant will be placed on the 

job as soon as practical. 
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Section 4.  Trial Period 

 

A promoted employee shall be granted a thirty (30) day trial period to 

determine: 

 

A. His ability to perform the job. 

B.  His desire to remain on the job.  

 

During the thirty (30) day trial period, the employee shall have the opportunity 

to revert to his previous position, without retaliation.  If the employee is 

unsatisfactory in the new position (in the opinion of the employer), notice and 

reasons will be submitted to him in writing by the employer and at the employee's 

option, a copy will be submitted to the Union. 

 

A transferred employee shall be granted a ten (10) day trial period in which 

time the employee may request to return to his or her previous position or the 

employer may return the employee to their previous position if the employee's 

performance is unsatisfactory. 

 

Section 4.  Preferred Shift 

 

Employees shall be eligible to bid for a preferred shift on the basis of 

classification seniority no more than once every twelve (12) months unless mutually 

agreed by the employer and union.  However, if an opening is created by either 

someone who has bid a different shift or management's rearrangement of 

schedules, an employee may bid on such opening even though it has not been 

twelve months since his/her last bid. 

 

Section 5.  Recommendation to Civil Service Commission for Seniority and 

Acting Credit 

 

It is hereby agreed between the parties that during the time of this contract the 

City shall recommend to the Civil Service Commission that credit for seniority be 

incorporated into all Civil Service examination processes held for promotional 

positions within the AFSCME bargaining unit. The recommendation shall be to 

award .25 of a percentage point for each year of continuous service with the City to 

a maximum of 5 percent. 

 

 ARTICLE 31 

 

 UNION MANAGEMENT COMMITTEE 

 

A committee comprised of up to six (6) representatives of the Union and up to 

five (5) representatives of the employer shall meet at mutually agreeable times to 

discuss procedures of avoiding future grievances, to review policies and work rules 

affecting bargaining unit employees.  In addition, the Committee may discuss other 

issues which would improve the relationship between the parties. 
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The names of the Union's permanent representatives shall be posted, so that 

matters of concern to both parties may be communicated to the committee for 

discussion. 

ARTICLE 32 

DRUG TESTING 

The employer shall have the right to conduct drug testing consistent with state 

and federal laws. 

ARTICLE 33 

TERMINAL LEAVE 

Terminal leave status shall begin after an employee has been gone for 180 

calendar days and does not return to work.  Employees on terminal leave status 

shall not be eligible to accumulate additional leave of any kind, i.e. vacation, casual 

leave, perfect attendance leave or pay.    

ARTICLE 34 

WAIVER 

The parties acknowledge that during the negotiations which resulted in this 

agreement, each had the unlimited right and opportunity to make demands and 

proposals with respect to any subject or matter appropriate for collective bargaining 

and that the understandings and agreements arrived at by the parties after the 

exercise of the right and opportunity are set forth in this agreement.  Therefore, the 

employer and the union for the life of this agreement each voluntarily and 

unqualifiedly waives the right and each agrees that the other shall not be obligated 

to bargain collectively with respect to any subject or matter without mutual consent 

even though such subjects or matters may not have been within the knowledge or 

contemplation of either or both of the parties at the time that they negotiated or 

signed this agreement.  

ARTICLE 35 

SAVINGS CLAUSE 

Should any article, section, or portion thereof of this agreement be held 

unlawful or unenforceable by any court of competent jurisdiction, such decision of 

the court shall apply only to the specified article, section or portion thereof directly 

specified in the decision.  Upon the issuance of such a decision, the parties agree 

immediately to negotiate a substitute for the invalidated article, section or portion 

thereof. 
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ARTICLE 36 

 

EMPLOYEE PERFORMANCE EVALUATIONS 

 

1. The City may implement an employee performance evaluation system which 
has the approval of the Mayor for use in assuring the standard of work 
performance desired. The Employee Performance Evaluation will: 

 
– Serve as a basis for constructive discussion on the positive aspects of the 

employee’s performance and plans for improvement, if needed; and 
 

– Encourage feedback and two-way communication between employees 
and their supervisors; and 
 

– Serve as a warning for employees who continue below standard work 
without sufficient improvement. 

 
2. Employee Performance Evaluations will be conducted annually. 

 
3. To assist in the process employees will submit a self-evaluation using the 

same evaluation dimensions that the supervisor will use to make the 
evaluation. 

 
4. Employees will sign the evaluation form indicating only that they have read 

the performance evaluation. 
 

5. Employees will be allowed to provide written comments concerning the 
evaluation. 

 
6. Employees shall receive a copy of their employee performance evaluation 

 
7. Evaluations will be kept in the employee’s file for a period of three years. 

 
8. Where an employee improvement plan has been made, follow up meetings to 

review employee progress will be held as outlined in the employee 
performance evaluation form. 

 
9. Any employee may, at any time, examine his/her own performance reports. 

 
10. Content of the Employee Performance Evaluation form may be grieved up to 

the 3rd step of the grievance procedure. 
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JOB CLASSIFICATION PLAN (Appendix A) 

 
 

Job Classification 
Pay Grade 
 

Building Maintenance Worker I  20 

Electrician  24 

Electrician’s Helper  17 

Equipment Mechanic  20 

Equipment Mechanic Helper  16 

Equipment Operator I  17 

Equipment Operator III  19 

Horticulturist  20 

Lead Mechanic  22 

Levee Maintenance Worker  16 

Meter Technician I  14 

Meter Technician II  16 

Meter Technician III  20 

Park Facility/Equipment Technician  20 

Park Maintenance Worker I  14 

Park Maintenance Worker II  18 

Plant Maintenance Mechanic  20 

Plant Maintenance Worker  18 
 

Plant Operator 

 Without License…………………… 

 With Operator I License…………. 

 With Operator II License………… 

 
 

 17 
 

 18 
 

 20 

Plant Utility Worker  15 

Sign Technician I  14 

Sign Technician II  17 

Sign Technician III  20 

Signal Technician I  14 

Signal Technician II  16 

Signal Technician III  20 

Sludge App/Nurse Truck Operator  19 

Sport Field Technician  20 

Tree Worker I  15 

Utility Worker II  15 

 



AFSCME PAY SCALE 
Effective July 1, 2016 through June 30, 2017

Appendix B

STEP ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIMEGRADE

14

 2  37,140.82  17.7877  1,423.02  26.6816  3,095.07

 3  38,244.85  18.3165  1,465.32  27.4748  3,187.07

 4  39,847.91  19.0843  1,526.74  28.6265  3,320.66

 5  41,384.68  19.8203  1,585.62  29.7305  3,448.72

 6  43,499.30  20.8330  1,666.64  31.2495  3,624.94

 7  44,846.06  21.4780  1,718.24  32.2170  3,737.17

 8  46,639.40  22.3369  1,786.95  33.5054  3,886.62

15

 2  38,244.85  18.3165  1,465.32  27.4748  3,187.07

 3  39,249.44  18.7976  1,503.81  28.1964  3,270.79

 4  40,830.58  19.5549  1,564.39  29.3324  3,402.55

 5  42,417.20  20.3147  1,625.18  30.4721  3,534.77

 6  44,528.95  21.3261  1,706.09  31.9892  3,710.75

 7  45,907.29  21.9863  1,758.90  32.9795  3,825.61

 8  47,743.95  22.8659  1,829.27  34.2989  3,978.66

16

 2  39,249.44  18.7976  1,503.81  28.1964  3,270.79

 3  40,595.16  19.4421  1,555.37  29.1632  3,382.93

 4  42,196.91  20.2093  1,616.74  30.3140  3,516.41

 5  43,759.52  20.9576  1,676.61  31.4364  3,646.63

 6  45,969.15  22.0159  1,761.27  33.0239  3,830.76

 7  47,391.86  22.6973  1,815.78  34.0460  3,949.32

 8  49,286.98  23.6049  1,888.39  35.4074  4,107.25

17

 2  40,595.16  19.4421  1,555.37  29.1632  3,382.93

 3  41,988.64  20.1095  1,608.76  30.1643  3,499.05

 4  43,566.64  20.8652  1,669.22  31.2978  3,630.55

 5  45,125.07  21.6116  1,728.93  32.4174  3,760.42

 6  47,385.59  22.6942  1,815.54  34.0413  3,948.80

 7  48,852.41  23.3968  1,871.74  35.0952  4,071.03

 8  50,807.04  24.3329  1,946.63  36.4994  4,233.92

18

 2  41,988.64  20.1095  1,608.76  30.1643  3,499.05

 3  43,378.72  20.7752  1,662.02  31.1628  3,614.89

 4  44,984.13  21.5441  1,723.53  32.3162  3,748.68

 5  46,537.61  22.2881  1,783.05  33.4322  3,878.13

 6  48,869.90  23.4051  1,872.41  35.1077  4,072.49

 7  50,383.70  24.1301  1,930.41  36.1952  4,198.64

 8  52,398.88  25.0952  2,007.62  37.6428  4,366.57

19

 2  43,378.72  20.7752  1,662.02  31.1628  3,614.89

 3  44,572.01  21.3467  1,707.74  32.0201  3,714.33

 4  46,110.35  22.0835  1,766.68  33.1253  3,842.53

 5  47,766.13  22.8765  1,830.12  34.3148  3,980.51

 6  50,141.49  24.0141  1,921.13  36.0212  4,178.46

 7  51,693.92  24.7576  1,980.61  37.1364  4,307.83

 8  53,761.30  25.7478  2,059.82  38.6217  4,480.11
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STEP ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIMEGRADE

20

 2  44,572.01  21.3467  1,707.74  32.0201  3,714.33

 3  46,161.24  22.1079  1,768.63  33.1619  3,846.77

 4  47,786.23  22.8861  1,830.89  34.3292  3,982.19

 5  49,395.82  23.6570  1,892.56  35.4855  4,116.32

 6  51,870.10  24.8420  1,987.36  37.2630  4,322.51

 7  53,475.25  25.6108  2,048.86  38.4162  4,456.27

 8  55,613.36  26.6347  2,130.78  39.9521  4,634.45

21

 2  46,161.24  22.1079  1,768.63  33.1619  3,846.77

 3  47,813.63  22.8993  1,831.94  34.3490  3,984.47

 4  49,419.05  23.6681  1,893.45  35.5022  4,118.25

 5  51,029.15  24.4392  1,955.14  36.6588  4,252.43

 6  53,572.86  25.6575  2,052.60  38.4863  4,464.41

 7  55,230.73  26.4515  2,116.12  39.6773  4,602.56

 8  57,439.58  27.5094  2,200.75  41.2641  4,786.63

22

 2  47,813.63  22.8993  1,831.94  34.3490  3,984.47

 3  49,541.19  23.7266  1,898.13  35.5899  4,128.43

 4  51,198.28  24.5202  1,961.62  36.7803  4,266.52

 5  52,853.28  25.3129  2,025.03  37.9694  4,404.44

 6  55,491.99  26.5766  2,126.13  39.8649  4,624.33

 7  57,209.37  27.3991  2,191.93  41.0987  4,767.45

 8  59,497.82  28.4951  2,279.61  42.7427  4,958.15

23

 2  49,535.19  23.7237  1,897.90  35.5856  4,127.93

 3  51,324.35  24.5806  1,966.45  36.8709  4,277.03

 4  53,040.68  25.4026  2,032.21  38.1039  4,420.06

 5  54,756.76  26.2245  2,097.96  39.3368  4,563.06

 6  57,490.21  27.5336  2,202.69  41.3004  4,790.85

 7  59,268.92  28.3855  2,270.84  42.5783  4,939.08

 8  61,639.85  29.5210  2,361.68  44.2815  5,136.65

24

 2  51,318.60  24.5779  1,966.23  36.8669  4,276.55

 3  53,172.49  25.4657  2,037.26  38.1986  4,431.04

 4  54,950.94  26.3175  2,105.40  39.4763  4,579.25

 5  56,727.83  27.1685  2,173.48  40.7528  4,727.32

 6  59,559.16  28.5245  2,281.96  42.7868  4,963.26

 7  61,402.34  29.4072  2,352.58  44.1108  5,116.86

 8  63,858.87  30.5838  2,446.70  45.8757  5,321.57

Employees receive step raise annually until top pay is acheived at 6 year's service.
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AFSCME PAY SCALE 
Effective July 1, 2017 through June 30, 2018

Appendix C

STEP ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIMEGRADE

14

 2  38,069.20  18.2324  1,458.59  27.3486  3,172.43

 3  39,200.90  18.7744  1,501.95  28.1616  3,266.74

 4  40,844.15  19.5614  1,564.91  29.3421  3,403.68

 5  42,419.29  20.3158  1,625.26  30.4737  3,534.94

 6  44,586.63  21.3538  1,708.30  32.0307  3,715.55

 7  45,967.32  22.0150  1,761.20  33.0225  3,830.61

 8  47,805.28  22.8953  1,831.62  34.3430  3,983.77

15

 2  39,200.90  18.7744  1,501.95  28.1616  3,266.74

 3  40,230.54  19.2675  1,541.40  28.9013  3,352.55

 4  41,851.35  20.0438  1,603.50  30.0657  3,487.61

 5  43,477.64  20.8226  1,665.81  31.2339  3,623.14

 6  45,642.11  21.8593  1,748.74  32.7890  3,803.51

 7  47,055.17  22.5360  1,802.88  33.8040  3,921.26

 8  48,937.50  23.4375  1,875.00  35.1563  4,078.13

16

 2  40,230.54  19.2675  1,541.40  28.9013  3,352.55

 3  41,610.19  19.9282  1,594.26  29.8923  3,467.52

 4  43,251.88  20.7145  1,657.16  31.0718  3,604.32

 5  44,853.37  21.4815  1,718.52  32.2223  3,737.78

 6  47,118.33  22.5663  1,805.30  33.8495  3,926.53

 7  48,576.80  23.2647  1,861.18  34.8971  4,048.07

 8  50,519.16  24.1950  1,935.60  36.2925  4,209.93

17

 2  41,610.19  19.9282  1,594.26  29.8923  3,467.52

 3  43,038.38  20.6122  1,648.98  30.9183  3,586.53

 4  44,655.53  21.3868  1,710.94  32.0802  3,721.29

 5  46,253.12  22.1519  1,772.15  33.2279  3,854.43

 6  48,570.27  23.2616  1,860.93  34.8924  4,047.52

 7  50,073.89  23.9817  1,918.54  35.9726  4,172.82

 8  52,077.33  24.9412  1,995.30  37.4118  4,339.78

18

 2  43,038.38  20.6122  1,648.98  30.9183  3,586.53

 3  44,463.18  21.2946  1,703.57  31.9419  3,705.27

 4  46,108.78  22.0827  1,766.62  33.1241  3,842.40

 5  47,700.88  22.8453  1,827.62  34.2680  3,975.07

 6  50,091.64  23.9902  1,919.22  35.9853  4,174.30

 7  51,643.29  24.7334  1,978.67  37.1001  4,303.61

 8  53,708.84  25.7226  2,057.81  38.5839  4,475.74

19

 2  44,463.18  21.2946  1,703.57  31.9419  3,705.27

 3  45,686.22  21.8804  1,750.43  32.8206  3,807.19

 4  47,263.19  22.6356  1,810.85  33.9534  3,938.60

 5  48,960.21  23.4484  1,875.87  35.1726  4,080.02

 6  51,395.08  24.6145  1,969.16  36.9218  4,282.92

 7  52,986.13  25.3765  2,030.12  38.0648  4,415.51

 8  55,105.45  26.3915  2,111.32  39.5873  4,592.12
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STEP ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIMEGRADE

20

 2  45,686.22  21.8804  1,750.43  32.8206  3,807.19

 3  47,315.39  22.6606  1,812.85  33.9909  3,942.95

 4  48,980.83  23.4583  1,876.66  35.1875  4,081.74

 5  50,630.61  24.2484  1,939.87  36.3726  4,219.22

 6  53,167.01  25.4631  2,037.05  38.1947  4,430.58

 7  54,812.35  26.2511  2,100.09  39.3767  4,567.70

 8  57,003.71  27.3006  2,184.05  40.9509  4,750.31

21

 2  47,315.39  22.6606  1,812.85  33.9909  3,942.95

 3  49,009.01  23.4718  1,877.74  35.2077  4,084.08

 4  50,654.36  24.2598  1,940.78  36.3897  4,221.20

 5  52,304.92  25.0502  2,004.02  37.5753  4,358.74

 6  54,912.05  26.2989  2,103.91  39.4484  4,576.00

 7  56,611.42  27.1128  2,169.02  40.6692  4,717.62

 8  58,875.60  28.1971  2,255.77  42.2957  4,906.30

22

 2  49,009.01  23.4718  1,877.74  35.2077  4,084.08

 3  50,779.64  24.3198  1,945.58  36.4797  4,231.64

 4  52,478.23  25.1332  2,010.66  37.6998  4,373.19

 5  54,174.73  25.9457  2,075.66  38.9186  4,514.56

 6  56,879.21  27.2410  2,179.28  40.8615  4,739.93

 7  58,639.65  28.0841  2,246.73  42.1262  4,886.64

 8  60,985.26  29.2075  2,336.60  43.8113  5,082.11

23

 2  50,773.37  24.3168  1,945.34  36.4752  4,231.11

 3  52,607.42  25.1951  2,015.61  37.7927  4,383.95

 4  54,366.82  26.0377  2,083.02  39.0566  4,530.57

 5  56,125.70  26.8801  2,150.41  40.3202  4,677.14

 6  58,927.28  28.2219  2,257.75  42.3329  4,910.61

 7  60,750.62  29.0951  2,327.61  43.6427  5,062.55

 8  63,180.79  30.2590  2,420.72  45.3885  5,265.07

24

 2  52,601.42  25.1923  2,015.38  37.7885  4,383.45

 3  54,501.50  26.1023  2,088.18  39.1535  4,541.79

 4  56,324.58  26.9754  2,158.03  40.4631  4,693.72

 5  58,146.10  27.8477  2,227.82  41.7716  4,845.51

 6  61,048.16  29.2376  2,339.01  43.8564  5,087.35

 7  62,937.28  30.1424  2,411.39  45.2136  5,244.77

 8  65,455.41  31.3484  2,507.87  47.0226  5,454.62

Employees receive step raise annually until top pay is acheived at 6 year's service.
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AFSCME PAY SCALE 
Effective July 1, 2018 through June 30, 2019

Appendix D

STEP ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIMEGRADE

14

 2  39,021.07  18.6882  1,495.06  28.0323  3,251.76

 3  40,180.95  19.2438  1,539.50  28.8657  3,348.41

 4  41,865.18  20.0504  1,604.03  30.0756  3,488.77

 5  43,479.99  20.8237  1,665.90  31.2356  3,623.33

 6  45,701.36  21.8876  1,751.01  32.8314  3,808.45

 7  47,116.50  22.5654  1,805.23  33.8481  3,926.38

 8  49,000.66  23.4677  1,877.42  35.2016  4,083.39

15

 2  40,180.95  19.2438  1,539.50  28.8657  3,348.41

 3  41,236.43  19.7492  1,579.94  29.6238  3,436.37

 4  42,897.70  20.5449  1,643.59  30.8174  3,574.81

 5  44,564.71  21.3432  1,707.46  32.0148  3,713.73

 6  46,783.21  22.4058  1,792.46  33.6087  3,898.60

 7  48,231.50  23.0994  1,847.95  34.6491  4,019.29

 8  50,160.81  24.0234  1,921.87  36.0351  4,180.07

16

 2  41,236.43  19.7492  1,579.94  29.6238  3,436.37

 3  42,650.27  20.4264  1,634.11  30.6396  3,554.19

 4  44,333.20  21.2324  1,698.59  31.8486  3,694.43

 5  45,974.63  22.0185  1,761.48  33.0278  3,831.22

 6  48,296.48  23.1305  1,850.44  34.6958  4,024.71

 7  49,790.97  23.8463  1,907.70  35.7695  4,149.25

 8  51,782.14  24.7999  1,983.99  37.1999  4,315.18

17

 2  42,650.27  20.4264  1,634.11  30.6396  3,554.19

 3  44,114.22  21.1275  1,690.20  31.6913  3,676.19

 4  45,772.09  21.9215  1,753.72  32.8823  3,814.34

 5  47,409.61  22.7057  1,816.46  34.0586  3,950.80

 6  49,784.45  23.8431  1,907.45  35.7647  4,148.70

 7  51,325.65  24.5812  1,966.50  36.8718  4,277.14

 8  53,379.20  25.5647  2,045.18  38.3471  4,448.27

18

 2  44,114.22  21.1275  1,690.20  31.6913  3,676.19

 3  45,574.78  21.8270  1,746.16  32.7405  3,797.90

 4  47,261.36  22.6348  1,810.78  33.9522  3,938.45

 5  48,893.39  23.4164  1,873.31  35.1246  4,074.45

 6  51,343.92  24.5900  1,967.20  36.8850  4,278.66

 7  52,934.45  25.3517  2,028.14  38.0276  4,411.20

 8  55,051.69  26.3657  2,109.26  39.5486  4,587.64

19

 2  45,574.78  21.8270  1,746.16  32.7405  3,797.90

 3  46,828.36  22.4274  1,794.19  33.6411  3,902.36

 4  48,444.73  23.2015  1,856.12  34.8023  4,037.06

 5  50,184.30  24.0346  1,922.77  36.0519  4,182.03

 6  52,679.98  25.2299  2,018.39  37.8449  4,390.00

 7  54,310.71  26.0109  2,080.87  39.0164  4,525.89

 8  56,483.01  27.0513  2,164.10  40.5770  4,706.92
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20

 2  46,828.36  22.4274  1,794.19  33.6411  3,902.36

 3  48,498.24  23.2271  1,858.17  34.8407  4,041.52

 4  50,205.44  24.0448  1,923.58  36.0672  4,183.79

 5  51,896.46  24.8546  1,988.37  37.2819  4,324.71

 6  54,496.28  26.0997  2,087.98  39.1496  4,541.36

 7  56,182.60  26.9074  2,152.59  40.3611  4,681.88

 8  58,428.77  27.9831  2,238.65  41.9747  4,869.06

21

 2  48,498.24  23.2271  1,858.17  34.8407  4,041.52

 3  50,234.41  24.0586  1,924.69  36.0879  4,186.20

 4  51,920.73  24.8663  1,989.30  37.2995  4,326.73

 5  53,612.53  25.6765  2,054.12  38.5148  4,467.71

 6  56,284.91  26.9564  2,156.51  40.4346  4,690.41

 7  58,026.83  27.7906  2,223.25  41.6859  4,835.57

 8  60,347.38  28.9020  2,312.16  43.3530  5,028.95

22

 2  50,234.41  24.0586  1,924.69  36.0879  4,186.20

 3  52,049.14  24.9278  1,994.22  37.3917  4,337.43

 4  53,790.01  25.7615  2,060.92  38.6423  4,482.50

 5  55,528.79  26.5943  2,127.54  39.8915  4,627.40

 6  58,301.14  27.9220  2,233.76  41.8830  4,858.43

 7  60,105.69  28.7862  2,302.90  43.1793  5,008.81

 8  62,510.02  29.9377  2,395.02  44.9066  5,209.17

23

 2  52,042.88  24.9247  1,993.98  37.3871  4,336.91

 3  53,922.60  25.8250  2,066.00  38.7375  4,493.55

 4  55,725.85  26.6886  2,135.09  40.0329  4,643.82

 5  57,528.84  27.5521  2,204.17  41.3282  4,794.07

 6  60,400.36  28.9274  2,314.19  43.3911  5,033.36

 7  62,269.38  29.8225  2,385.80  44.7338  5,189.12

 8  64,760.36  31.0155  2,481.24  46.5233  5,396.70

24

 2  53,916.60  25.8221  2,065.77  38.7332  4,493.05

 3  55,864.18  26.7549  2,140.39  40.1324  4,655.35

 4  57,732.68  27.6498  2,211.98  41.4747  4,811.06

 5  59,599.61  28.5439  2,283.51  42.8159  4,966.63

 6  62,574.23  29.9685  2,397.48  44.9528  5,214.52

 7  64,510.85  30.8960  2,471.68  46.3440  5,375.90

 8  67,091.88  32.1321  2,570.57  48.1982  5,590.99

Employees receive step raise annually until top pay is acheived at 6 year's service.
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City of Council Bluffs 
MEDICAL BENEFIT OVERVIEW 

Benefit IGHCP/Wellmark BC/BS of Iowa 

Employee Annual Deductible - Single / Family $100 / $300 
Primary Plan Annual Deductible - Single / Family $2500 / $5000 
Employee Out of Pocket Max - Single / Family *  $1000 / $2000* 
Primary Plan Out of Pocket Max - Single / Family $5000 / $10,000 
Employee Coinsurance In Network:90% / Out of Network:80% 
BC/BS Coinsurance In Network:70% / Out of Network:60% 
Physician Office Services $15 copay 
Lifetime Maximum Unlimited 
Adult Well Care (See Preventative Services Info.) $0 
Well Child Care (See Preventative Services Info.) $0 
Smoking Cessation Consultation $0 

Following Services Shown In / Out of Network (After deductible) 
Hospital - Inpatient or Outpatient 90% / 80% 
Physician Hospital Services 90% / 80% 
Emergency Room $100 Copay Plus 

90% / 80% 

Diagnostic X-Ray/Laboratory 90% / 80% 
Maternity 90% / 80% 
Nursing Facility Services / Home Health Care / Durable 
Medical Equipment 80% / 80% 
Hospice (15 day lifetime maximum) 80% / 80% 
Ambulance Services 80% / 80% 
Mental Health/Substance Abuse - Inpatient 90% / 80% 
Routine Adult Well Care Outpatient Hospital Services 90% / 80% 
Prescription Drugs –  
Tier 1 - Generics  
Tier 2 -  Formulary 
Tier 3 - Non Formulary 
Tier 4 – Specialty * 

$0 
$15 
$30 

$85 

Prescription Drugs - Mail Order/90 day supply 2 copays 

This is a summary of benefits. Please refer to the Plan Document for benefit details. 

* Effective 7-1-14 Employee Out-of-Pocket amounts change to $1,250/ $2,500 for employees belonging
to the AFSCME bargaining group, CWA bargaining group and Non-union employees. 

** Specialty drugs are classified as ‘Injectables’.  Please refer to the plan documents for details. 

Appendix E 
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Appendix F

IGHCP
Delta Dental Plan of Iowa

Deductible - Single / Family $50 / $150
Benefit Period Maximum $1,250
Orthodontic Lifetime Maximum $1,250
Diagnostic & Preventative Services   100%, Deductible waived
Routine & Restorative Services    80%, Deductible applies
Endodontic Services 80%, Deductible applies
Periodontal Services

 Coinsurance (Non Surgical & Maintenance) 80%, Deductible applies
 Coinsurance (Surgical) 80%, Deductible applies

High Cost Restorations 50%, Deductible applies
Dentures & Bridges 50%, Deductible applies
Orthodontia Services (under age 19 only) 50%, Deductible applies

* This is a general description of coverage.  Actual coverage is subject to terms and conditions specified in the certificate of
coverage and enrollment regulations in force when the certificate becomes effective.  Certain exclustions and limitations apply.

CITY OF COUNCIL BLUFFS
DENTAL BENEFIT OVERVIEW
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SELF-FUNDED VISION PLAN  EFFECTIVE 7-1-2011

Exam (Every 12 months) $10 co-pay

Standard Lens - Single (1) Plan pays up to $75

Standard Lens - Bifocal (1) Plan pays up to $85

Standard Lens -Trifocal (1) Plan pays up to $95

Standard Lens - Lenticular (1) Plan pays up to $125

Lens - Progressive (1) Plan pays up to $125

Lens-Specialty (1) Plan pays up to $95

Frames (Every 24 months) Plan pays up to $150 retail value (2)

Contacts (Every 12 months) $130 Allowance for materials & services (2)

Lasik Surgery N/A

(2) Member can use benefits for EITHER glasses or contact lens annually (not both in a benefit period)

CITY OF COUNCIL BLUFFS

VISION BENEFIT

This is a general description of coverage, certain exclusions and limitations apply.  Member is responsible for any charges 
above the allowed amount.

For Non-Union, CWA and AFSCME employees

(1) Additions such as: tinting, scratch resistance, non glare, etc. not covered
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